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In-work Poverty
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Quality of Earning 
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Key messages to #ChangetheMode

1. Creating jobs isn’t sufficient, creating quality jobs is our mission

2. High job quality is a key to a high employment rate & productivity  

• Looking across the European countries, there is no tradeoff between high 
employment rates and good quality jobs 

• Conversely, there seems to be a correlation between job quantity and job quality 
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Future of Work

• What are the consequences of ongoing societal 
transformations? Are they manageable? 

– Digitalisation (Online Platforms)

– Automation and AI (Robotics)

Problems with QUANTITY & QUALITY

✓ Decline of ‘routine task intensive’ jobs

✓ New forms of atypical work and contracts

• Do we require a new definition of social protection? 

5



Job Polarisation #FutureofWork
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Commercial Break ☺
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New forms of work – Gig Economy
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Social Security Coverage
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Source: ILO

Crowd work 
only

Crowd work is 
main

Crowd work 
secondary

All workers

Health insurance 37.9 39.0 34.1 36.3

Pension/ Retirement plan 23.5 31.0 48.7 35.1

Unemployment benefits 12.8 9.0 21.0 16.1

Workers' compensation 17.1 20.6 24.5 20.6

Disability benefits 11.2 15.6 15.6 13.5

Others 3.7 4.5 2.9 3.5

Source: preliminary results of crowdworker survey, conducted by U. Rani et al., ILO

Access to any form of social protection benefits / US Crowd-workers 



Social Security Types
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European Pillar of Social Rights

• What for? 
✓Revisit (‘modernise’) the social acquis in the light of the 

new challenges of the XXI century 
✓Promoting ‘upward social convergence’ in the euro area

• 20 Principles: 
▪ Equal opportunities and access to the labour market
▪ Fair working conditions
▪ Social protection and inclusion:

– Childcare and support to children, Social protection, Unemployment 
benefits, Minimum income, Old age income and pensions, Health care, 
Inclusion of people with disabilities, Long-term care, Housing and 
assistance for the homeless, Access to essential services
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Ongoing EU initiatives

To give real bite to the EPSR: 

1. First phase consultation of Social Partners under Article 154 TFEU 
on a possible action addressing the challenges of access to social 
protection for all 

2. The proposed Directive on Transparent and Predictable Working 
Conditions — Revision of the Written Statement Directive

3. The proposed Directive on Work Life Balance for Parents and 
Carers

– The EU Budget… ESF+, cohesion and its conditionalities
– The European Semester… economic governance and CSRs
– European Labour Autority & coordination role
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What Role for a European Labour Authority?

13Sofia Fernandes (2018), What is our ambition for the ELA?, Jacques Delors Institute
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Interplay between labour & health inequality
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1 Insecure and temporary employment is associated with negative health 
consequences 

2 Lack of work life balance, extended working ours, and bad working 
conditions contribute to health problems 

1 Cuts in government spending on social protection due  to  austerity  have  
been  linked  to  higher  health  inequalities  in  Europe 

The economic costs of health inequalities
in the European Union is estimated 
to cost €980 billion per year, or 9.4% of EUGDP due to:  
• lower productivity 
• higher healthcare and welfare costs



Preston Curve: Life expectancy & GDP pc
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Disparity in Self-Reported Health
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Is it possible to contrast health inequality? 
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Let’s imagine a different Europe
>>> Increasing the health of the lowest 50% of the EU population to the average 
health of the top half would improve labour productivity by 1.4% of GDP each 
year
>>> within five years, the GDP of the EU would be more than 7% higher
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